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r 



INTEROCEAN V GLAND MAN A GEMENT CORPORA TION 

UNLICENSED CREW MEMBER EVALUATION / PERFORMANCE REPORT 



IUM-V-PRR 002 Rev. 9/04 



Tbii fo:ir, is lo be complied hy the On onufd dt p.nimcnl he^d Ot> all unlicensed ci ewmdnibir; wIkucvi:! thai individual dil.jcjic^. for s: ( v reason Trie 
M;isuj „h;ih also sign t<ioh cv.iiunli^n <ind forward >l lo The Home Office (The 'vlnsici :ih.\ll crtmplclt this lorm for the- Steward.) 



1 ' ..— ... — - — 

Vessel: 
Name of Individual: 
Reporting Period - From: 


SS CAPE MAY 

Greg White 


Date: 


3/23/05 




Rating: 


Bosun 




9/30/04 


To: 


3/31/05 













g$ JSS J8% J2$ je5g$& box for each question ^ 


Excellent 


Very Good 


Good 


Fair 


-p- ■ "- 

d „ Not 
Ft)0r 1 0bserved 


Cooperation 




V 










Leadership - Ability to work with crew (Bo.smi/Shv<l only) 




V 


— 








Attention to Assigned Duties 




* 










Willingness to Assume Responsibility 




V ^ 






. 


. 


Watchstanding Ability - At Sea 












V 


Watchstanding Ability - In Port 












s/ 


Seaoianship 




v i 










Krfbw lodge of Ship's Equipment 








i 




Knowledge of IIJIYI Policy & Procedures 




V 










Personal Conduct & Appearance 




V | 











'/■_iood' i t :o hr i»sta 10 desc'rlb* -n inil;vul..i i) who rs cafible of perl 'o? :n mjj, his ■' hef issi^n^d Juut^s under ni>rrn.U b?H& fj.uiiir: e+-Jf.UffT^t"!tHv^t ^"AtJ; 

Remarks 



• Pf aJdihoiiiil --pace i^ f c H u it e d me njv'efjtf vUte ' 

What positive qualities have you noted with his / her perfomance? _^f e S has been willing lo assist in all areas including 
kn&inerooin maintenance protects. 



In what areas docs the supervisor feel that improvement can /should be made? Increase in productivity. 



Have you discussed these areas with him / her? 

If "No", specify reasons why no discussion has taken place. 



V 



Yti 



NO 



What measures have you taken to help him / her improve? Worki ng in conjunction on planning maintenance and repairs 



Dn you recommend this individual for re-assignment to this vessel? 

Tf "N()" nlr>;ic^ ciw»r>ifV iviavc.iu" 



Ivj YES 



:□ NO 



iLffathri Al //^ W ft/ 



De|)t. Head (PRint.-sigm 





memuer (print/sign) 



NO"l t% \, This dociitneni is intc wJe.il ioi i^nTTilAl'ftfel ■ ■ l Vi j -^ u.vl- ■ .tily. 

2 I r-jw imrmhoi ciirrifrkut* phot ■'-• jrln+itfd 4ft i|ij rgv&$< wfih** P3g£ 
S I lit CiewniLNil^ci i*. .-_■[;' sOc J to j ,r.pv oi 'the cumpkicd ^i Rtgfljsd ftmn 



f '! pClPSUTi Mi . I IU 
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INTEROCEAN UGLAND MANAGEMENT CORPORATION 

UNLICENSED CREWMEMBER EVALUATION/PERFORMANCE REPORT 



IUM-V-PER-002 Rev. 1/00 



" .— , — ™~ — — ■— „ . ', .__ 

~?.15 r^rm is to bu completed by the on coard depd: cnitnc h-?a<i civ ill unl lan^-i'i eitaWMWtWrt --fter.evcr chac individual Jecic.^er for .iny roa^ci Th« 
^*fft*L shall also Tiaij o'-i-h «v»A : Jar i jo Jrid harvard it £o ;. h ,e Ii«M| C££lCe. CT'ie i l 'i'"«- r m-Ul ccTipi^ce -Jiii; iou far ".He Seward "> 


(ss)/ MV / TV C#"^£ ^A^( Data 


°i l ?o!o4 


Name of Individual G &£G ^HtT<£. Rating 


C^ok/v/ 


Reporting Period-From -» \5^ (0 \ 


To: 


q u«? I <7H 






v a box for eacn qjescion * 


Excellent 


Very Good 


Good 


Fair 


Poor 


Not 
Observed 


Coope ration 




\S 










Leadership - (Bosun/Stwd only) 
Ability r o work with c re w 




s/ 










Attention to Assigned Duties 




v/ 






, 




Willingness to As3Ume Responsibility 




■^ 










Watch standing Ability - At Sea i T^f Ufco^V 


2d 










— — 1 


Watchst and trig Ability - In Port iNtl-r t/ioi^A 


fti 












Seamanship 




\S 










Knowledge of Ship' 3 Equipment 




s/ 










Knowledge of 1UM Policy & Procedures 




v/ 










Personal Conduct & Appearance 




V" 









["Good" ;a to DC used co dcscrLb" -an individual who is cjp<-ibl<5 o£ performing hi.i/her s^stgri^d d'.itiea under normal and routine ciruum*t »iict?a -ibojfd 
Re darks 

1 ^m ■■■■!■ ■ — ■ r — - - ---— --. - - ■ , ■ . ._. ___ — _ . . _ _ 

;if additional space 13 required, uae reverse aide.) 
What positive qualities hava you notad with his/her p«r£ormanc«? Cs>/£U. v^ W k \ AU^UO^i pOS \ Vi^C 



In what areas does the supervisor feel that improvement can/should bo made? 



Ce^'V 1 ^'^ lQ r/ ?^ \" 2iJl^£££j - 



Have you discussed these area* with him/her? 

If "No", specify reason* why no discussion has taken plac 



Circle One-* 



YES 



NO 



What measures have you taken to help him/her improve? 



C g ^ \jx^ : - i Cv J-7^ 



£/ ti c v\ c2 



* e 4^7 e c fa -ft # >-? s 



Do you rtfnmunH thin individual for r»- ai»igujr«at to this vnitl? Circle One -» 




NO 



If "No,' please specify reasons: 



Depc. Head (print/sign) 






\ 



/, 



M/A 



J-7 

CrewTtienibei" (print/sign) 



NOTES: 1. This document 13 intended for confidential office use only. 

2, Crevmerru^er comments may be placed on the reverse of this page, 
j. The Crewmember is entitled to a copy of ihe completed i signed form. 



<{f jJi^- 




QUA 



Master* (print /sign) 

(■ Or person in rhji'je 
of the vesscij 



Case 1 :06-cv-01 423-RCL Document 22-2 Filed 02/1 4/2007 Page 3 of 3 



INTEROCEAN UGLAND MANAGEMENT CORPORATION 

UNLICENSED CREWMEMBER EVALUATION/PERFORMANCE REPORT 



IUM-V-PER-002 Rbv. 1/00 



This fora m to bo completed by the on board department head on all unlicensed = r*wiw™b* 
Mast-r sh.ill AWn siqn each evaluation and forward it to the Heme Office IThe Master s 


rs whenever that individual det 
hall complete this iom toz the 


i c h e 3 foe any 
Seaward! l 


:'?aaon . T!.e 


ss / mv / rv CfiPvAfiU 

Name of Individual &/{£& /jJtff) 

Reporting Period-From /f^I^i 


* 




Date 

Rating 

To : 


3^M Av 


. 


/ «r 


. 


v a box for each question * 


Excellent 


Very Good Good 


Fair 


Poor 


Not 
Observed 


Cooperation 


i/ 












Leadership - (Boaun/Stwd only) 
Ability to work with crew 


i/" 












Attention to Assigned Duties 


\S 












willingness to Assume Responsibility 


x^ 












Watchstanding Ability - At Sea 












ts~ 


Watchstanding Ability - In Port 


^ 












Seamanship 


^ 












Knowledge of Ship's Equipment 


- - ■ 












Knowledge of IUM Policy & Procedures 












Personal Conduct U Appearance 


■/ 


... .. 











("Good" is to b* used to describe an individual who is capable u£ pftrformvfig hii/hir ai«ign*d ducief undir normal and routine circumstances aboard 



R^r** "\ *■* ^— ** 



<If additional space is required, use reverse side,) 
what positive qualities hava you noted with his/her performance? 



In what areas does the supervisor feel that improvement can/should be made? 



^_Utvr All 



Aftwvfi Ls^i± 



Have you discussed these areas with hia/hsr? 

If "No", specify reasons why no discussion has taktn place. 



Circle One-* 



YES 



NO 



What measure* havs you taken to help hia/hsr improve? 



Mk 



Do you recommend thia individual for re- assignment to this 
If "No," please specify reaaons: 



il? 



Circle One ■* 



/fES~) NO 







Dept. Head (print/sign) 





Crewmember (print/sign) 



NOTES: 1. Thi 3 document is intended for confidential office use only. 

2. Crewmember comments may be placed on the reverse of this page. 

3. The Crewmember is entitled to a copy of the completed i signed form 




Master* (print/si 




(* Or person in charge 
of che vessel) 



